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Employee Grievance Form
Form submitted to:  
	Name:
	     
	
	Title:
	     


According to the Oswego County Opportunities, Inc. Employee Handbook (Chapter II - Article II – Section A: Grievance Procedure), I wish to file a grievance.  I have provided the required information below.  I agree to participate in any interviews required for the investigation process.

According to the policy, this grievance is at Stage   FORMDROPDOWN 

1) Grievant Information

a. Name:
       




b. Job Title:       
c. Grade/Level:       
d. Division/Department:       
e. Program:       
f. Supervisor:       

2) Setting of Grieved Action:

a. Time:       
b. Date:       
c. Location:       

3) Grievance Details: 

a. Employee's grievance/concerns.  Describe what happened:
     

b. If applicable, list others who were involved in the action (attach additional sheets, if needed)
	First and Last Name
	Job Title
	Additional useful information

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     


c. If applicable, list any witnesses (Attach additional sheets, if needed)
	First and Last Name
	Job Title
	Additional useful information

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     


d. Describe any background information, such as previous reprimands, events or past precedent that directly relate to this grievance.  
     



4) Why is this issue a Grievance: (Complete all areas that apply)

a.  FORMCHECKBOX 
Violation of Personnel Policies:  Chapter        Article      
Section      
b. Describe past practice of this policy
     


Unfair treatment, evidence of inequitable application, or misinterpretation:
     


5) How do you feel this could be resolved?
     


Employee’s Signature:  _________________________ 
Date:  ______________

Received By Signature:  ________________________ 
Date:  ______________
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